IsoTalent Case Study:

BOYS & GIIRLS CLUBS Boys & Girls Clubs of Greater Salt Lake
OF GREATER SALT LAKE

With outsourced recruiting, nonprofit frees
up bandwidth, boosts candidate quality,
and decreases time to fill.

After months of trying to hire on our own, we needed to try something new to fill our
specialty roles. IsoTalent turned out to be the perfect solution. Their team is professional,
efficient, and truly understanding of our needs. They provided top-notch consultation
andfilled our first role within a matter of weeks. It's been such a relief to trust their expertise;

they've allowed us to free up time and bandwidth to focus on our most important work.

Amanda Hughes | CEO, BGC Greater Salt Lake

SUMMARY AND RESULTS

IsoTalent kicked off services with an audit and consultation with the BGC team, focusing on job descriptions,
technical requirements, and culture fit for the requested roles.

The client's main concerns were bandwidth and candidate quality. They needed to fill critical positions quickly,
cost-effectively, and without additional work required from their internal team.

POSITIONS FILLED

000 \?
15 = 2,
RIS =
=05 =
Safety Compliance Club Director Accountant Grant Writer Junior Program STEM Director
Manager Director
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Teen Program Front Desk Youth Dev Tech Support
Directors (2) Development Officer Coordinator Professionals (7) HR Generalists (2) Engineer

KEY METRICS

ROLES FILLED 20 AVERAGE TIME TO FILL 31.42 DAYS AVERAGE COST/ROLE $9.9K
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